CWU Faculty Senate Minutes - 10/04/2000 by Bradshaw, Nancy
Central Washington University
ScholarWorks@CWU
Faculty Senate Minutes CWU Faculty Senate Archive
10-4-2000
CWU Faculty Senate Minutes - 10/04/2000
Nancy Bradshaw
Follow this and additional works at: http://digitalcommons.cwu.edu/fsminutes
This Meeting Minutes is brought to you for free and open access by the CWU Faculty Senate Archive at ScholarWorks@CWU. It has been accepted for
inclusion in Faculty Senate Minutes by an authorized administrator of ScholarWorks@CWU. For more information, please contact pingfu@cwu.edu.
Recommended Citation
Bradshaw, Nancy, "CWU Faculty Senate Minutes - 10/04/2000" (2000). Faculty Senate Minutes. 578.
http://digitalcommons.cwu.edu/fsminutes/578
MINUTES 
CENTRAL WASHINGTON UNIVERSITY 
FACULTY SENATE REGULAR MEETING MINUTES: October 4, 2000 
http://www.cwu.edu/-fsenate 
Presiding Officer: Joshua S. Nelson 
Recording Secretary: Nancy Bradshaw 
Meeting was called to order at 3:10p.m. 
ROLL CALL: 
Senators: 
Visitors: 
All Senators or their Alternates were present. 
David Dauwalder, Maren Oates, Carolyn Wells 
CHANGES TO AND APPROVAL OF AGENDA: MOTION NO. 00-45 (Passed) The agenda was approved as 
amended: Add Katherine Black, Accounting, to the Faculty Senate Code Committee under agenda item V., Motion No. 
00-47. 
APPROVAL OF MINUTES: The minutes of the May 31, 2000, Faculty Senate meeting were adopted as amended: 
Under Old Business change the minutes to read, 'The following motion died due to the closure of the 1999-2000 Faculty 
Senate session." 
COMMUNICATIONS: (Available for viewing in the Senate Office or distribution on request) 
No· communications. 
REPORTS: 
A. ACTION ITEMS: 
Chair 
Motion No. 00-46 (Passed): Chair Nelson proposed a motion that was approved: "Adoption of the Faculty 
Senate 2000-01 Operating Procedures attached as Exhibit A." 
Motion No. 00-47 (Passed): Chair Nelson proposed a motion that was approved: "Ratification of the 2000-
01 Faculty Senate Standing Committee members attached as Exhibit B." 
Motion No. 00-48 (Passed): Chair Nelson proposed a motion that was approved: "Replace Anne Denman 
with Susan Madley and Corwin King with Gerald Gunn as regular members on the Faculty Grievance 
Committee. Replace Gerald Gunn with Susan Lonborg as an alternate member on Faculty Grievance 
Committee." 
B. DISCUSSION ITEMS: 
1. CHAIR: Chair Nelson drew Senator's attention to the vacancies on the Faculty Senate Standing committee 
list adopted earlier by the Senate and asked Senators to identify and recommend faculty in their areas who 
are eligible and willing to serve. Chair Nelson presented two memorandums from the Provost/Senior Vice 
President for Academic Affairs, the subjects being A Process for Addressing Salary Inequities attached as 
Exhibit C and Reallocation attached as Exhibit D. 
2. CHAIR ELECT: Chair Elect Holden reported that Central's Admission's Office and the university are creating 
a plan to retain students who are placed on academic probation. He was asked to bring this issue to the 
Senate and ask Senators to survey faculty in their departments to see if they are interested being a mentor to 
one student a year. The plan is to provide students with extra support in dealing with life on a university 
campus. Senators were asked to E-mail findings to <holdenl@c::wu.edu>. 
3. PRESIDENT: President Mcintyre reported on three activities that currently exist on campus and solicited 
faculty support in these activities. 1. President Mcintyre explained that there has been some conclusion 
regarding the revised organization chart with the understanding that organization charts do change. She 
further reported that the vice presidents from each area were asked to submit a report on the reorganization 
that will provide a count of how many positions were eliminated in the process. The President will be 
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distributing this information when it is complete. 2. President Mcintyre extended her appreciation to those 
Senators and faculty attending the presidential forum. She explained that she believes that the forum was 
the beginning of a process that will result in the production of a meaningful strategic plan that will also provide 
guidance to the budget process. Many of the recommendations received suggested creating a steering 
committee to coordinate the notes from the forum and organize focus groups among the campus community 
in order to have continuing conversations on the issues raised at the forum. President Mcintyre stated 'that 
membership on this committee will be as inclusive as possible and will include representatives from faculty, 
staff, students, in Ellensburg and at the centers, alumni and community representatives, representatives 
among organizations that include the Faculty Senate, United Faculty of Central, and varjous staff 
organizations. The goal is to arrive at some consensus, by January, on a direction the university will take 
regarding those areas of emphasis. Information regarding the formation of this group will be distributed after 
the inauguration. 3. President Mcintyre reported that search committees are beginning to be formed to fill 
the two vice presidents' positions, the vice president for student affairs and enrollment management and the 
provost/senior vice president for academic affairs. Before the selection of committee members, the president 
would like to select Chairs for each committee. She invited Senators to send her faculty nominations for the 
Chair positions along with a short explanation of why this person would be good as a nominee for the 
position. 
4. HUMAN SUBJECT POLICY: Professor Susan Lonborg, Psychology: Professor Lonborg explained that 
federal regulations regarding human research have changed and a special committee was formed to revise 
Central's policies and procedures regulating this type of research. She presented a draft of the revised 
section of the policies and procedure's manual, section 2-1.21 Human Subjects Review Committee and a 
draft of the revised Policies and Procedwes for the Protection of Human Subjects attached as Exhibit E. 
5. SENATE CONCERNS: Senator Lewis reported that he had observed that Eastern Washington University 
was again in the Seattle P.l. The article referred to Eastern's desire, and pursuit through the HECB, to begin 
offering limited and targeted doctoral programs. 
Senator Spencer voiced his concern regarding this year's fall quarter beginning on Monday. He explained 
that it has been extremely difficult for the music department and suggested that in the future Central try to 
avoid beginning on a Monday. Chair Nelson stated that this issue was discussed in Academic Affairs' 
Council where council members also identified this as a problem. Senator Alsoszatai-Petheo offered some 
history on the issue by stating that the reason the quarter started on Monday was to allow for a dead day 
during the quarter to be used as a student study day and/or a faculty professional development day. 
Because there was a fear that students would use this day as a "party" day, the dead day was placed in the 
middle of the week and the only way it would work was to begin classes on Monday. Another concern is that 
if this trial student study/professional day is wanted, and since the university adopts the academic calendar 
so far in advance, it will be years down the road before another day can be incorporated into the calendar. A 
suggestibn was made to create an all university-wide calendar. Chair Nelson told Senators that the 2002-03 
Academic Calendar will be on the next Senate agenda for adoption. 
Senator Li expressed concerns regarding the university's enrollment difficulties, and as a consequence, 
money available for faculty salaries will be limited. He asked Senators if there is anything that the Faculty 
Senate can do proactively in this regard? Senator Alsoszatai-Petheo stated that he believed Central should 
focus on student retention. A comment was made by Senator Beath regarding the negativity new faculty are 
experiencing from faculty already on campus. She said one comment from a new faculty member was, "If 
faculty are so unhappy, that has to be communicated to students." Senator Connie Roberts suggested 
working with the community colleges to draw transfer students, such as team teaching. Departments can 
work on this issue by using the models already in place on campus. President Mcintyre informed Senators 
that the vice president's are currently studying this issue and developing recommendations to address the 
problem. She also believes that for this year student retention is the focus. For future years she suggested 
looking at other factors for long-term planning. Senator Kilen ·referred back to the comment regarding faculty 
attitude and stressed, as a student, how important faculty attitude is to students. 
Senator Schaefer stated that in terms of the agenda and the inclusion of old business from the last Senate 
session, he wanted to make it clear to Senators that this was overall a misunderstanding and that any E-mail 
he sent to faculty was not intended to imply that anyone had done anything intentionally wrong. He further 
stated that he was pleased the issue was resolved without a problem. Senator Alsoszatai-Petheo stated that 
his E-mail messages were intended to clarify Robert's Rules regarding this issue. In order to alleviate this 
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problem in the future, Senator Lewis made a suggestion to present Code changes earlier in the year. 
Senator Beath stated that she too apologized for the confusion. Initially, in terms of the Senate's discussion 
at the May 31 meeting, those Code changes were kept under old business. The thinking was that since the 
Code changes had gone through the process, hearings etc., and instead of asking the Code Committee to go 
back and redo work that had already been done, that the proposed changes would be moved forward 
automatically. 
6. STUDENT REPORT: Maren Oates, ASCWU President, introduced herself to the Faculty Senate and 
explained that during the summer the ASCWU president elected in the spring became ineligible and that her 
position as executive vice president succeeds to the presidency. Shawn Palmer was then appointed to her 
position as executive vice president. She further explained that two other ASCWU vice presidents resigned 
over the summer, the vice president for academic affairs and vice president for equity and community 
service. The ASCWU hopes to have both of those positions appointed by the end of October. Closing date 
for position applications is October 10, 2000. 
7. FACULTY SENATE STANDING COMMITTEE REPORTS: 
ACADEMIC AFFAIRS COMMITTEE: No report. 
BUDGET COMMITTEE: No report. 
CODE COMMITTEE: No report. 
CURRICULUM COMMITTEE: No report. 
PERSONNEL COMMITTEE: No report. 
PUBLIC AFFAIRS COMMITTEE: Senator Holden reported that he, as Chair of the Public Affairs 
Committee, has been invited to meet with the Board of Trustees to discuss Central Washington 
University's legislative issues for this year. 
RESEARCH AND DEVELOPMENT COMMITTEE: No report. 
OLD BUSINESS: No old business. 
NEW BUSINESS: No new business. 
ANNOUNCEMENT: Chair Nelson announced that the Board of Trustees is breaking into three groups to meet with 
faculty members tomorrow. He told Senators to contact him if they had a desire to attend a session. 
ADJOURNMENT: The meeting adjourned at 5:00 p.m. 
***NEXT REGULAR FACULTY SENATE MEETING: November 1, 2000*** 
BARGE 412 
Exhibit A 
2000-01 Faculty Senate Operating Procedures: 
1. Robert's Rules of Order, THE MODERN EDITION (ISBN 0-425-11690-5) will be the accepted authority for 
procedural operations. The Senate's Bylaws take precedence over Robert's Rules of Order. 
2. Committee reports will be automatically accepted. If there is an action item that a committee desires to 
submit with any report, it is to be separately stated as a motion and the motion will then come before the 
Senate for discussion and debate. The committee will be asked to submit a report and written copies of any 
motion or action that it would like to have taken. 
3. Committee reports and motions shall be submitted to the Faculty Senate office by noon on the Tuesday of 
the week preceding the Senate meeting in which action is expected. This policy allows for the timely mailing 
of the meeting's agenda. All committee motions submitted for action by the Senate must be accompanied by 
an abstract-size plain English summary stating the content, reason for the proposal, and intended effect of 
the motion. This summary will be sent to the faculty prior to the initial Senate meeting in which the motion will 
be considered for adoption. As a general rule, substantive committee motions that do not accompany the 
agenda will not be discussed and voted on until a subsequent meeting. An extended agenda will be sent to 
all Senators, who shall give it to their Alternate if they are unable to attend the meeting. 
4. Concerning discussion rules, Senators will use the procedure of seeking recognition from the Chair if they 
want to speak to an issue. Speaking without Chair recognition is out of order. Discussion on arguments for 
and against the issue will be alternated. A visitor will be given recognition if the floor is yielded by a Senator. 
If no Senator desires to speak and a visitor would like to make a point, the Chair will recognize the person. A 
visitor will be recognized if a preliminary request is made to the Senate office for an opportunity to speak or if 
the Chair invites a person to speak. 
Exhibit's C, D and E were distributed at the October 4, 2000 Faculty Senate meeting. For a copy, please contact 
the Faculty Senate office at 3231 or <senate@cwu.edu>. 
Exhibit B 
2000-01 Faculty S•nale Standing Committees 
Senate ExecuUve Committee 
Joshua Nelson Chair Foreign Languages 1768 senate 
Lad Holden Chair Elect lET 2289 holdenl 
Lynn Richmond Secretary Business AdminlstraUon 206-64G-1 056 richmond 
Michael Braunstein At-Large Physics 2781 b<aunst 
Tont Cul)ak At-Large English 1531 cul)akt 
Todd Schaefer At-Large Poi\Ucal Science 3675 schaefet 
Linda S. Beath Past Chair Cun1culum & Supervision 1474 beathl 
Senate Academic Affairs Committee 
Robert Benton (CAH) 3 years English 425-64(1.1 195 b,cniOnt 
Jeffrey Snedeker (CAH) 2 years Music 1226 snedeker 
Susan Donahoe (CEPS) 3 years Teacher EducaUon 1475 donahoes 
Robert lupton (CEPS~ 1 year AMBE 1789 luptonr 
Edward Gel\enbeck (COTS) 3 years Computer Science 1435 gel\enbe 
Phil Dlaz (COTS) 1 year Psychology 2349 dlazp 
Rober Hollfreter (SBE) 1 year AccounUng 2144 holtfrel 
Vacant icMjHNA (SBE) I year 
Vacant (Student) 
Vacant (Student) 
Phil Tolin, ex officio, non-voting AOCO Representative 
Barney Erickson, e)( officio, non.voUng Academic Affairs Council Rep 
Steve Schmitz, ex officio, non-voting Provost's Representallve 
Senate Budget CommiHee 
Robert Hickey (COTS) 3 years Geography & Land Studies 2178 hlckeyr 
William Bender (CEPS) 3 years Industrial & Engineering Tech. 3543 benderw 
Thomas Yeh (LIB) 3 years Library 1542 yeht 
Steven Hackenberger (COTS) 3 years Anthropology 3212 hackenbe 
Vacant (SBEICAH/COTS) 3 years 
Steve Schepman (SBE) 3 years Business Ad/Psychology 2389 schepmas 
Senate Code Committee 
Linda Marra (CAH) 1 yeat Music 1818 marral 
Katherine Black (SBE) 3 years AccounUng 2466 blackka 
Scott Robens ( CEPS) (Bergman 1 yr lv) 1 year PEHLS 1919 robersco 
Vacant (CEPS) 3 years 
Pat MciLaughlln (LIB) 2 years Library 2117 mclaughl 
Jim Eubanks (COTS) 2 years Psychology 2387 eubanks 
Senate Cun1culum Committee 
Luetta Monson (CEPS) 2 years Curriculum and Supervision 1471 monsonl 
Toni Cul)ak (CAH) 3 years English 1531 cul)akt 
Eric Roth (CAH) 1 year Music 1242 rothe 
Marla Wyatt (CEPS) 3 years Fatnlly & Consumer Sciences 2773 wyattm 
Jame.< Huckabay (COTS)- 1 year Geography and Lend Studies II 85 huck a bay 
Rex Wirth (COTS) 2 years Poi\Ucal Science 2353 Wirth< 
Connie Nott (SBE) 3 years Business AdmlnlstraUon 206-439-1264 nottc 
Vacant (SBE) 3 years 
John Spencer (LIB) 2 years Library 1021 spencer) 
Gregory Chan (ex-officio. non-voting) Provosrs Representative 
Vacant, Student ASCWUIBOD 1693 ascwu 
General EducaUon Committee (2 humaniUes, 2 social science, 2 natural science, 1 CEPS, 1 SBE, 1 student) 
Lois Breedove (CAH) 1 year Communication 1046 b<eedlov 
Bobby CuiMllngs (CAH) 1 year English 1075 cummings 
Loran Cutsinger (COTS) 3 years Anthropology 1836 cuiSinge 
Hong Xiao (COTS) 3 years Sociology 2227 xiaoh 
Carey Gazis (COTS) 2 years Geology 2820 cgazls 
Karl Lillqulst (COTS) 1 year Geography & Lend Studies 1184 llllquis 
Joan Amby (CEPS) 1 year Family & Consumer 2765 arnby) 
Robert SUvers (SBE) 3 year Business AdminlstrauOn 425-84(}.1311 sllversr 
Gregory Chan (ex-ollicio, non-voUng) Provost's Representative 
Senate Personnel Committee 
Rob Perkins (CEPS) 3 yeatS AdminlstraUve Management 1292 perl<lnsr 
Timothy Dittmer (SBE) 3 years Economics 1941dlttmer1 
Connie Lambert (CEPS) 3 years Teacher Education 1735 lambert 
Robert Fordan (CAH) 3 years Communication 1068 fordanr 
Linda Beath (CEPS) 3 years Cun1culum and Supervision 1474 beathl 
Anthony Stahelskl (COTS) 3 years Psychology 2368 stahelsa 
Senate PubHc Allalrs Committee 
Lad Holden, Chair 1 year lndusll1al & Engineering Tech. 2289 holdenl 
Richard Alumbaugh, FLR 3 years Psychology 206-547·6124 alumbaugh 
Boris Kovalerchuk 3 years Computer Science 1438 borlsk 
Sharon Rosell 3 years PhysiCS 2757 rosells 
Ken Gamon, member or CFR 3 years MathemaUcs 2634 gamonk 
Senate Research and Development Committee 
James Beaghan (SBE) 3 years Business Adminlslraton 206-439-1263 beaghan) 
Gerard Hogan (LIB) 3 years Library 1961 jhogan 
Jeffrey Lee (COTS) 3 years Geological Sciences 2801 )eff@geology,cwu,edu 
Vacant (CAH) 3 years 
Lori Braunstein (CEPS) 3 years Administrative Management 3020 b<aunstl 
Council of Faculty Representatives (CFR) 
Ken Garnon 1 years Mathematics 2634 gamonk 
Richard Alumbaugh 2 years Psychology (SeaTac Center) 206-547-6124 alumbaugh 
Lad Holden 2 yeatS lndusll1al & Engineering Tech. 2289 holdenl 
Faculty LeglslaUve RepresentaUve 
Richard Alumbaugh 3 years Psychology (SeaTac Center) 206-547-6124 alumbaugh 

***Revised Agenda 1 0/3/00*** 
FACULTY SENATE REGULAR MEETING 
.. ~1dnesday, October 4, 2000, 3:10p.m . 
• RGE 412 
AGENDA 
I. ROLLCALL 
II. MOTION NO. 00-45: CHANGES TO AND APPROVAL OF AGENDA -
Ill. APPROVAL OF MINUTES 
IV. COMMUNICATIONS 
V. REPORTS/ACTION ITEMS (20 Minutes) 
Chair 
Motion No. 00-46: Operating Procedures/Adoption of Robert's Rules attached as Exhibit A. 
Motion No. 00-47: Ratification of 2000-01 Faculty Senate Standing Committee Members attached as 
Exhibit B. 
Motion No. 00-48 : Replace Anne Denman with Susan Madley and Corwin King with Gerald Gunn as 
regular members on the Faculty Grievance Committee. Replace Gerald Gunn with 
Susan Lonborg as an alternate member on Faculty Grievance Committee. (Exhibit C) 
VI. REPORTS/DISCUSSION ITEMS 
1. CHAIR: (5 Minutes) 
2. CHAIR ELECT: (5 Minutes) 
3. PRESIDENT: (5 Minutes) 
4. SUSAN LONBORG: Human Subjects Policy (20 Minutes) 
7. SENATE CONCERNS: (20 Minutes) 
8. STUDENT REPORT: (5 Minutes) 
9. SENATE COMMITTEES (10 Minutes) 
Academic Affairs Committee: 
Budget Committee: 
Code Committee: 
Curriculum Committee: 
Personnel Committee: 
Public Affairs Committee: Lad Holden 
VII. OLD BUSINESS 
VIII. NEW BUSINESS 
IX ADJOURNMENT 
**'*NEXT REGULAR SENATE MEETING: November 1, 2000*'** 
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Exhibit A 
2000-01 Faculty Senate Operating Procedures: 
1. Robert's Rules of Order, THE MODERN EDITION (ISBN 0-425-11690-5) will be the accepted authority for procedural 
operations. The Senate's Bylaws take precedence over Robert's Rules of Order. 
2. Committee reports will be automatically accepted. If there is an action item that a committee desires to submit with any 
report, it is to be separately stated as a motion and the motion will then come before the Senate for discussion and 
debate. The committee will be asked to submit a report and written copies of any motion or action that it would like to 
have taken. 
3. Committee reports and motions shall be submitted to the Faculty Senate office by noon on the Tuesday of the week 
preceding the Senate meeting In which action is expected. This policy allows for the timely mailing ef the meeting's 
agenda. All committee motions submitted for action by the Senate must be accompanied by an abstract-size plain 
English summary stating the content, reason for the proposal, and intended effect of the motion. This summary will be 
sent to the faculty prior to the initial Senate meeting in which the motion willl!>e considered for adoption. As a general 
rule, substantive committee motions that do not accompany the agenda Will not be discussed cand voted on until a 
subsequent meeting. An extended agenda will be sent to all Senators, who shall give it to their Alternate if they are 
unable to attend the meeting. 
4. Concerning discussion rules, Senators will use the procedure of seeking recognition from the Chair if they want to 
speak to an issue. Speaking without Chair recognition is out of order. Discussion on arguments for and against the 
Issue will be alternated. A visitor will be given recognition if the floor is yielded by a Senator. If no Senator desires to 
speak and a visitor would like to make a point, the Chair will recognize the person. A visitor will be recognized if a 
preliminary request is made to the Senate office for an opportunity te speak or if the Chair invites a person to speak. 
Exhibit B 
2000-01 Faculty Senate Standing Committees 
, senate Executive Committee 
Joshua Nelson 
Lad Holden 
Lynn Richmond 
Michael Braunstein 
Toni Culjak 
Todd Schaefer 
Linda S. Beath 
Senate Academic Affairs Committee 
Robert Benton {CAH) 
Jeffrey Snedeker {CAH) 
Susan Donahoe {CEPS) 
Robert Lupton {CEPS) beGhrie 
Edward Gellenbeck (COTS) 
Phil Diaz {COTS) 
Chair Foreign Languages 
Chair Elect lET 
Secretary 
At-Large 
At-Large 
At-Large 
Past Chair 
3 years 
2 years 
3 years 
1 year 
Business Administration 
Physics 
English 
Political Science 
Curriculum & Supervision 
English 
Music 
Teacher Education 
AMBE 
3 years Computer Science 
1 year Psychology 
1 year Accounting Rober Holtfreter {SBE) 
Vacant Scl:lepmaA {SBE) 
Vacant {S-tudent) - 9t'1J.. 
Vacant {Student) 
K/ILI~((Ji'(t2J f4.6 
Phil Tolin, ex officio, non-voting 
Barney Erickson, ex officio, non-voting 
Steve Schmitz, ex officio, non-voting 
Senate Budget Committee 
Robert Hickey {COTS) 
William Bender {CEPS) 
Thomas Yeh {LIB) 
Steven Hackenberger {COTS) 
Vacant {SBE/CAH/COTS) 
Steve Schepman {SSE) 
Senate Code Committee 
Linda Marra (CAH) .• 
Vacant (SBE)!( ~ Jt-'\1~1 e (/,r/i 
Scott Roberts { CEPS) (Bergman 1 yr lv) 
Vacant {CEPS) 
Pat Mclaughlin (LIB) 
Jim Eubanks (COTS) 
Senate Curriculum Committee 
Luetta Monson (CEPS) 
Toni Culjak (CAH) 
Eric Roth (CAH) 
Marla Wyatt (CEPS) 
James Huckabay (COTS) 8aJ«ef 
Rex Wirth (COTS) 
Connie Nett (SSE) 
Vacant (SBE) 
John Spencer (LIB) 
Gregory Chan (ex-officio, non-voting) 
Vacant, Student 
3 ytl<:US 
3 years 
3 years 
3 years 
3 years 
3 years 
3 years 
3 years 
1 year 
3 years 
3 years 
3 years 
2 years 
3 years 
1 year 
3 years 
1 year 
2 years 
3 years 
3 years 
2 years 
ADCO Representative 
Academic Affairs Council Rep 
Provost's Representative 
Geography & Land Studies 
Industrial & Engineering Tech. 
Library 
Anthropology 
Business Ad/Psychology 
Music 
t ~-1· 
' ' 
PEHLS 
Library 
Psychology 
Curriculum and Supervision 
English 
Music 
Family & Consumer Sciences 
Geography and Land Studies 
Political Science 
Business Administration 
Library 
Provost's Representative 
ASCWU/800 
1768 senate 
2289 holdenl 
206-640-1056 richmond 
2761 braunst 
1531 culjakt 
3675 schaefet 
1474 beathl 
425-640-1195 bentonr 
1226 snedeker 
1475 donahoes 
1789 luptonr 
1435 gellenbe 
2349 diazp 
2144 holtfret 
2178 hickeyr 
3543 benderw 
1542 yeht 
3212 hackenbe 
2389 schepmas 
1816 marral 
1919 robersco 
2117 mclaughl 
2387 eubanks 
1471 monson! 
1531 culjakt 
1242 rothe 
2773 wyattm 
1185 huckabay 
2353 wirthr 
206-439-1264 nottc 
1 021 spencerj 
1693 ascwu 
General Education Committee 
Lois Breedlove (CAH) 
Bobby Cummings (CAH) 
Loran Cutsinger (COTS) 
Hong Xiao (COTS) 
Carey Gazis (COTS) 
Karl Lillquist (COTS) 
Joan Amby (CEPS) 
Robert Silvers (SSE) 
Gregory Chan (ex-officio, non-voting) 
Senate Personnel Committee 
Rob Perkins (CEPS) 
Timothy Dittmer (SSE) 
Connie Lambert (CEPS) 
Robert Fordan (CAH) 
Linda Beath (CEPS) 
Anthony Stahelski (COTS) 
Senate Public Affairs Committee 
Lad Holden, Chair 
Richard Alumbaugh, FLR 
Boris Kovalerchuk 
Sharon Rosell 
Ken Gamon, member of CFR 
Senate Research and Development Committee 
James Beaghan (SSE) 
Gerard Hogan (LIB) 
Jeffrey Lee (COTS) 
Vacant (CAH} 
Lori Braunstein (CEPS) 
Council of Faculty Representatives (CFR) 
Ken Gamon 
Richard Alumbaugh 
Lad Holden 
Faculty Legislative Representative 
Richard Alumbaugh 
(2 humanities, 2 social science, 2 natural science, 1 CEPS, 1 SSE, 1 student) 
1 year 
1 year 
3 years 
3 years 
2 years 
1 year 
1 year 
3 year 
3 years 
3 years 
3 years 
3 years 
3 years 
3 years 
3 years 
3 years 
3 years 
3 years 
3 years 
3 years 
3 years 
3 years 
3 years 
1 years 
2 years 
2 years 
3 years 
Communication 
English 
Anthropology 
Sociology 
Geology 
Geography & Land Studies 
Family & Consumer 
Business Administration 
Provost's Representative 
Administrative Management 
Economics 
Teacher Education 
Communication 
Curriculum and Supervision 
Psychology 
Industrial & Engineering Tech. 
Psychology 
Computer Science 
Physics 
Mathematics 
Business Administraton 
Library 
Geological Sciences 
Administrative Management 
Mathematics 
Psychology (SeaTac Center) 
Industrial & Engineering Tech. 
Psychology (SeaTac Center) 
1 046 breedlov 
1075 cummings 
1836 cutsinge 
2227 xiaoh 
2820 cgazis 
1184 lillquis 
2785 ambyj 
425-640-1311 silversr 
1292 perkinsr 
1941 dittmert 
1735 lambert 
1068 fordanr 
1474 beathl 
2368 stahelsa 
2289 holdenl 
206-547-6124 alumbaugh 
1438 borisk 
2757 rosells 
2834 gamonk 
206-439-1263 beaghanj 
1961 jhogan 
2801 jeff@geology.cwu.edu 
3020 braunstl 
2834 gamonk 
206-547-6124 alumbaugh 
2289 holden! 
206-547-6124 alumbaugh 
Exhibit C 
·~0-01 Faculty Grievance Committee 
Term Regular Members Term Alternate Members 
10/15/03 Susan Madle:x:, Teacher Ed Programs 10/15/03 Deborah Medlar, Accounting 
AfiRe 8eAmaA, Afltl'lref'elegy 
10/15/01 Robert Jacobs, Political Science 10/15/01 Minerva Caples, Teacher Education Program 
10/15/03 Gerald Gunn, Business Administration 10/15/03 Jack Dugan, Sociology 
Gef"'YiA l~iAg, Gemmt:lAieatiefl 
10/15/02 Susan Lonborg /;raid GuAt:usiAess 
AdmiAistratieA) 5 Vclt1. y{_f 
. 
., II 
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CENTRAL WASHINGTON UNIVERSITY 
ELLENSBURG • LYNNWOOD • MOSES LAKE • SEATAC • STEILACOOM • WENATCHEE • YAKIMA 
OFFICE OF THE PROVOST I VICE PRESIDENT 
FOR ACADEMIC AFFAIRS 
MEMORANDUM Date: October 3, 2000 
TO: 
FROM: 
COPIES: 
SUBJECT: 
Joshua Nelson, Chair, Faculty Senate 
David P. Dauwalder, Provost/Senior Vice President for Academic Affair~ 
J. Mcintyre, G. Chan, R. Mack, L. Armstrong, R. Bowers, B. Erickson, 
G. Lewis, R. Savoian 
AY2000-01 PROCESS FOR ADDRESSING SALARY INEQUITIES 
In the next few days, I plan to announce to faculty the following faculty salary equity process to 
be employed during A Y2000-0 1. With this memo, I am inviting the Faculty Senate to review this 
process and forward to me any recommended revisions or improvements that might be employed 
in future years. This process is designed to allow deans with tenured and tenure-track faculty in 
their units to be able to begin to address salary issues including those identified in Section 8.46 of 
the Faculty Code. 
Salary-Adjustment Fund--The Board ofTrustees approved the FY2001 budget with a line item of 
$81,636 to be used for faculty salary equity. This fund includes $70,376 in potential salary:-
adjustment funding and an accompanying $11,260 in potential benefits funding. The deans of . 
CAH, CEPS, COTS, SBE, and Libraries will each be allocated a proportional level of funding .. 
·The proportional level will be ·computed based on the National Faculty Salary Survey by 
Discipline and Rank conducted by the College and University Professional Association for 
Human Resources (CUP A) each year. Each full-time tenured and tenure-track salary at CWU 
will be compared to the discipline-based CUP A average faculty salary by rank. The total 
variance from the averages will be computed. The proportional distribution will equal the 
proportion of the. university variance reflected in each college, school, or the library. · 
Eligibility of Faculty--Tenured and tenure-track faculty members will be eligible to be considered 
for salary adjustments from this fund. 
Process for Consideration-The following process will be employed in each of the colleges, 
school, and the library: 
1. Each dean will oversee the election of a five-member Equity Adjustment Col:nmittee of 
tenured faculty by the tenured and tenure-track faculty within his or her college. No more 
than tWo of the committee members may be from any one department. The Library will elect 
a committee of three tenured faculty. 
400 E. 8th Avenue • Ellensburg WA 98926-7503 • Barge 302 • 509-963-1400 • FAX: 509-963-2025 
EEO/AAITTTLE IX INSTITVTION • TOO 509 963-3323 
J. Nelson -2- October 3, 2000 
2. The Equity Adjustment Committees in each college will review requests generated by 
tenured or tenure-track faculty and for each case forwarded to them will recommend to the 
dean either (a) An adjustment should be made or (b) An adjustment should not be made. The 
committee does not make a recommendation on the amount of any adjustment. 
3. Based on a review of the faculty request and the committee recommendation, each dean will 
determine the appropriate adjustment. 
4. Requests for consideration for adjustment from tenured or tenure-track faculty should be 
received by the dean no later than November 30,2000. The salary adjustment conunittee will . 
review the cases in December and January, forwarding its recommendation to the dean no 
later than January 31, 2001. Deans will determine awards no later than February 28, 2001. 
Awards may be made retroactive to the beginning of the current academic year. 
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MEMORANDUM Date: September 27, 2000 
TO: 
FROM: 
COPIES: 
SUBJECT: 
Joshua Nelson, Chair, Faculty Senate 
David P. Dauwalder, Provost/Vice President for Academic Affairs~~c__ 
J. Mcintyre, A. Nasser, J. Gray, J. Pappas, L. Armstrong, R. Bowers, 
B. Erickson, G. Lewis, R. Savoian, G. Chan, R. Mack 
REALLOCATIONS 
As a follow-up to our conversation last week, here are the budget-related documents we examined and an 
explanation of how the reallocation efforts occurred within Academic Affairs. 
Ten-Pe'rcent Reallocation Exercise--:-At the end of the 10-PercentReallocation Exercise, a proposal was 
forwarded by the Expanded Budget Advisory Committee to Interim President Norton. The proposal was 
approved following many llours of discussion. As you know, the entire process became quite contentious; 
it did riot appear as if consensus could be reached while honoring the charge and deadline set by Interim 
President Norton. In order to comply with its charge, the committee chose to follow Robert's Ru1es of 
Order as identified in Section 2-1.0.4 oftlie CW.U University Policy Manual regarding the operations of 
university committees and councils. Proposals were forwarded for consideration by the full committee. 
All members of the committee were provided the opportunity to discuss proposed solutions. Several 
amendments were considered and voted upon. Adjustments were made. The process demonstrated how a 
large group of people with a clearly defined purpose:--the committee's charge--but with varying opinions 
regarding the relative importance of key elements in the decision can achieve a solution through an 
orderly process. It was diffic~lt; however, the task was accomplished. 
The final recommendation approved by the committee offered multiple plans and required additional 
decisions to be made' regarding anticipated enrollment levels and specific salary increases. The actual 
allocation presented several weeks later by Interim Pi'esident Norton us.ed the committee's 
recommendations as a gUide. It was developed after more definite decisions were made regarding 
enrollment targets and salary-increase percentages. 
Actual Reallocation Decision--Attachment 1 presents a table_ that shows the beginning budget amounts 
(FY2000) and the allocations distributed by Interim President Norton for the CUrrent academic year 
(FY2001). Within the allocations for FY2001 was $2,592,786 in new monies to ~WU. Of the 
$2,592,786, a total of$1,402,958 was provided to CWU to cover a 3-percent increase in salaries; the 
bal~nce came to CWU as part of a 197 -FTES increase in enrollment funding for FY200 1. 
Please note that the FY2001 distribution also included $1,684,536 for a category termed "University 
Priorities." The creation of the university priorities and the funding attached to each of the elementS 
really comprised the outcome of the reallocation efforts. Attachment 2 identifies those priorities and their 
accompanying funding levels. 
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Columns 3 and 4 of Attachment 1 show the dollar difference of the FY200 1 budget including the 
additional funds received by the institution. The University Priority fund represents 3.27 percent of the 
CWU state-support budget for FY200 1. 
Columns 5 and 6 of Attachment 1 provide a detailed estimate as of early last summer of the amount of 
funding provided by the State of Washington for the 3-percent raise in each unit and the FY2001 budget 
not counting the 3-percent raise. Columns 7 and 8 compare the actual effect of the reallocation exercise 
on each unit. 
Additional Reallocation Within Academic Affairs--Following the actual reallocation decision by 
Interim President Norton, the deans and associate vice president worked with me in conducting an 
additional !-percent reallocation within academic affairs. Table 1 below presents the contributions from 
each unit within Academic Affairs. Table 2 below identifies the final redistribution of the $323,142 in 
this subsequent reallocation effort. 
TABLE 1 
CONTRIBUTIONS TO THE ONE-PERCENT REALLOCATION 
WITIITN ACADEMIC AFFAIRS 
College of Arts & Humanities 
College of the Sciences 
Libraries 
$ 54,107 
Graduate Studies & Research 
College of Education & Professional Studies 
School of Business & Economics 
International Studies & Programs 
Office of Provost & Other Subunits 
TOTAL 
TABLE2 
REALLOCATION OF FUNDING FOR FY200 1 
Music & Theatre Arts Productions 
Libraries--Maintain & Expand Serials 
Graduate Assistantships 
CHCI 
Undergraduate Research 
Center for Teaching &Learning 
International Student Advisor 
Fall Faculty Meeting 
TOTAL 
76,397 
27,093 
10,098 
60,604 
34,533 
2,240 
58,070 
$323,142 
$ 50,000 
125,000 
44,000 
14,142 
24,500 
53,000 
5,000 
7 500 
$323,142 
ANALYSIS OF PROPOSED BUDGET PLAN FOR FY2001 
Praldent 
VP Buslnes1 & Flnandal 
Provost/VP Arademlc: 
VP Development 
VP Enrolbnent Met 
VP Student Alfaln 
UnlvenltyPrlorides 
FY2000 
1,087,701 
13,316,049 
29;702,256 
S42,830 
2,629,168 
1,585,126 
0 
FY2001 
1,088,SS6 
13,117,861 
30,617,179 
500,821 
2,701,111 
1,545,652 
. 1,684,536 
, ._ 
Dollu Dlrnc:e I 
ofFY2001 FY2001 u 
Wlthlbbe a Percenta1e 
and FYlOOO ofFY2000 
8SS 1.0008 
1,812 1.0001 
914,921 1.0308 
-42,009 ~ 0.9226 
72,143 1.0274 
-39,474 0.9751 
1,684,536 
2,592,786 
FY2001 
3-Pereent I w/o 3-Percent 
Raise Raise 
21,611 1,066,945 
266,360 l3,051,SOI 
986,666 29,630,513 
17,333 481,488 
68,746 2,632,565 
42,242 1,501,410 
0 1,684,536 
1,402,958 -1,402,958 
Dollar Dlrnce 
FY2001 w/o I or FYlOOl w/o 
Raise u a Pet Raise UJd 
ofFY2000 FYlOOO 
0.9809 -20,756 
0.9801 -264,S48 
0.9976 .71,741 
0.8907 -59,342 
l.OOll 3,397 
0.9484 -81,716 
1,684,536 
-l,402,9S8 
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ATTACHMENT2 
UNIVERSITY PRIORITIES 
Central Washington University I 
General University Priorities 
Salary Bo-MVave 
Classified Staff Range/Step 
Faculty Promotions 
Administrative Changes 
Software Maintenance Rate Inc. 
Additional2% Faculty/Exempt 
Classified Special Pay 
ASSP Implementation 
Computer Replacement 
Gen. Education Enrollments 
University Enrollment Growth 
Part-Time Faculty Increase 
Faculty Salary Equity/Compression 
Recommendation 
12,400 
.. 100,000 
275,000 
40,000 
25,000 
450,000 
50,000 
225,000 * 
25,000 
153,000 * 
197,500 * 
50,000 
81,636 
$1,684,536 
*Appropriated at the President's discretion 
Human Subjects Review Committee 
(For Inclusion in CWU Policy Manual, Section 2.1) 
2-1.21 Human Subjects Review Committee. 
(Reports to the President and reviev,;s research protocols involving human subjects, including 
questionnaires and infOrmed consent forms. Approves (or disapproves) and provtdes-a.dvice to 
tflese-t:Jrojects involving human subjects.) 
Reports to the Associate Vice President for Graduate Studies and Faculty. The Human 
Subjects Review Committee (HSRC) is the administrative body established to protect the rights 
and welfare of human research subjects recruited to participate in research activities conducted 
bv students. facultv. and staff under the auspices of Central Washington University. The HSRC 
has the authority to approve. require modification in. disapprove, or suspend all research 
activities that fall within its jurisdiction as specified by both the federal regulations (45 CFR 46) 
and CWU policv. Research that has been reviewed and approved by the HSRC rnav be subject 
to review and disapproval by other CWU administrative bodies: however. in keeping with 
federal regulations. these bodies may not approve research if it has been disapproved by the 
HSRC. 
2-1.21.1 Specific functions of the HSRC include: 
{a) Review all human subjects activities and policies. and where necessary. recommend 
changes in university human subjects policies to the President. 
(b) Develop written procedures that the HSRC will follow: (i) for conducting its initial and 
continuing review of research: (ii) for reporting its findings and actions to the investigator(s) and 
to the institution ; (iii) for determining which research projects require review more often than 
annually and which projects need verification from sources other than the investigator that no 
material changes have occurred since previous IRB review; and (iv) for ensuring prompt 
reporting to HSRC of proposed changes in research activities previously approved by the 
Committee. 
(c) Develop written procedures for ensuring prompt reporting to the HSRC, appropriate 
CWU administrators. and OPRR of: (i) anv unanticipated problems regarding risks to subjects or 
others; (ii) any serious or continuing noncompliance with the Human Subjects Research policv 
or the requirements or determinations of the HSRC; and (iii) anv suspension or termination or 
HSRC approval of a research project. 
(d) Provide initial review of all research projects proposed by students. facultv. and staff, 
except those deemed exempt from review according to federal reo:ulations. 
( l) The HSRC shall develop written procedures for verifying that proposed research 
activities are exempt from Committee review. 
(2) The HSRC shall develop written procedures for expedited review of protocols 
where federal regulations permit such a review. 
(3) The HSRC shall review all non-exempt or non-expedited research at convened 
HSRC meetings at which a majority ofthe HSRC members are present. including at 
least one member whose primary concerns are in nonscientific areas. 
(e) Provide continuing review of all approved research projects not less than annually. 
(f) Prepare and maintain adequate documentation of all HSRC activities. including:: 
(I) Copies of all proposals reviewed and their related materials; 
(2) Minutes ofHSRC meetings in sufficient detail to conform to the requirements 
specified in the federal regulations: 
(3) Documentation of all com i nuing review activities; 
( 4) Copies of all correspondence between the HSRC and the investigator(s). 
(g) Provide advice and counsel to CWU students. facultv. and staff involved in preparine: 
human subjects research applications. 
(h) Review and recommend to the University administration programs for the continuing 
education of students. faculty and staff in matters related to the protection of human 
research subjects. 
2-1.21.2 Membership: Representation. Membership is established in keeping with 
requirements specified in the federal regulations ( 45 CFR 46.1 07) and shall include 9 
voting members. The HSRC will include: 
(a) the Universitv staff member or administrator charged with coordinating the activities of 
the HSRC; 
(b) at least one member whose primary concerns are in scientific areas; 
(c) at least one member whose primary concerns are in nonscientific areas; and 
(d) at least one member who is not otherwise affiliated with the university and who is not 
part of the immediate family of a person who is affiliated with the universitv. 
2-1.21.3 Membership: Other Criteria Include: 
(a) The HSRC will include qualified persons of both sexes. Everv nondiscriminatorv effort 
will be made to insure that the HSRC is not comprised entirely of males or females. so 
long as no selection is made to the HSRC solelv on the basis of gender. 
(b) If the HSRC regularly reviews research that includes a vulnerable categorv of subjects 
(as defined by the Federal regulations), it will include one or more individuals who are 
. primarily concerned with the welfare ofthese subjects. 
· - . · (c) The HSRC mav include the following persons as non-votine: members of or 
consultants to the Review Committee: 
(1) Individuals with competence in special areas who can assist in review of issues that 
require expertise bevond or in addition to that available among members ofthe 
HSRC; 
(2) A CWU student; 
(3) The Dean of Graduate Studies and Research, or a designee; and 
(4) The Assistant Attorney General for the University, or a designee. 
(c) Composition of the HSRC and all changes in committee membership shall be reported 
to Office for Human Research Protections, US Department ofHealth and Human 
Services. 
2-1.21.4 Appointment to the HSRC. Members of the HSRC shall be recommended bv 
the Associate Vice President for Graduate Studies and Faculty for appointment by the 
President. 
2-1.21.5 Term of Membership on the HSRC. Members of the HSRC shall be appointed 
fu a 4-y0ar tern with the possibilitv of rcnm:;)ointment following completion o ch te:nn 
~ ) 
J 
POLICIES AND PROCEDURES FOR THE PROTECTION OF HUMAN SUBJECTS 
Introduction. Researchers who use human subjects in their studies have an obligation to 
protect the rights and well being ofthese participants. At institutions like Central Washington 
University which accepts public support for their operation, this obligation is legal as well as 
ethical. As an institution that accepts public support for its operation, Central Washington 
University has a legal as well ethical obligation to ensure the protection of human research 
subjects. The Human Subjects Review Committee (HSRC) at Central Washington University 
has been formed to assure the U.S. Department of Health and Human Services (DHHS) that 
human subjects will be protected and that CWU will comply with "DHHS Regulations for the 
Protection of Human Research Subjects (Title 45 Code of Federal Regulations, Section 46)." 
The HSRC is appointed by the University President and is composed of nine members 
representing diversity in gender. culture, profession, and discipline. The HSRC operates 
according to procedures specified by University policy and Federal Regulations and published in 
the CWU Human Subjects Policy and Procedures Manual. (There are many aspects to the proper 
protection of human subjects. Net all of them apply to every study and some studies are legally 
exempt of the need for a formal revie·.v ofprocedures. The institutional policy at Central 
Washington University is designed to bring the researcher's attentioato human subject 
protection and to ~cpedite approval ofthe research project.) 
Review of Proposed Research. (Researchers using human subjects need to clear their 
research and human subjects protection procedures with the Office ofGraduate Studies and 
Research before beginning their studies.) It is the policy of CWU that all research involving 
human subjects will be reviewed by the HSRC. For the purposes of this policv. research is 
defined as those projects in which data are systematically analyzed with the intent oftesting a 
hypothesis or producing generalizable knowledge. The involvement of human subjects in 
research activities conducted by faculty, staff. or students is not pennitted until the HSRC has 
reviewed and approved the research protocol. (These requirements apply to any study using 
h\tlllan subjects including studies by student researchers.) Even if, according to federal 
regulations, the research appears to be exempt from formal review, all researchers (should 
eo.mplete the Cleara-nce Form (available from the Office of Graduate Studies and Research; 
attach a deseriptiofl ofthe proposed study and explain 'NRy the study may be exempt from :further 
revie·.v.) will nonetheless submit applications for approval oftheir research activities. No contact 
with subjects. whether for the purposes of recruitment or obtaining consent, may be initiated 
until the proposed research has been approved. Furthermore. unless the consent process has been 
specifically waived by the HSRC in accordance with 45 CFR 46, no subjects may be included in 
research unless the investigator has obtained the legally effective informed consent of the subject 
or the subject's legally authorized representative. (This iflfunnation wiU help tke Dean of 
Graduare-Srudies and Researoh or his/her designee determine wkether the study is exemJ)t fi=om 
ftt.fther re·;iew. Denial ofe>remption can be appealed to the Institutional Review Board.) Faculty 
members who intend to have students collect data from human participants as part of course 
activities or reguirements shall have these activities reviewed by the HRSC prior to inclusion in 
the course syllabus. Finally. although data collected for the sole pur:pose of assessing or 
improving the guality of programs or administrative units within the institution are likely exempt 
from these regulations. CWU staff members who undertake such projects are encouraged to 
consult with the HSRC regarding procedures fo r protecting the rights and welfare of their 
respondents. 
(The fullowi:Ag kinds of research are exempt item formal re¥ie\¥: 
• Research i:A edt~eational settings, invol·f.ng conventiena-1-edueational practices; 
• Research in¥olving stlfveys, intervie·.vs, observations of public beha¥ior or educational 
tests; unless mfurmation is recorded in such a way that pennits identification of 
individuals or tkat fll:ight lead to flnancial harm or legal liability; 
• Tests, surveys, public observations or inten•iev1s of elected officials unless federal 
statutes require confidentiality; 
• l\rehival studies, if i:ndividuals eaMot be identified; 
• Previously at~thor~ed stt~dies ofpublic benefit programs.) 
(If a re¥iev.· is necessary, the Clearance Form will be reviewed by an Institutional ReYiew 
Board (IRB) composed offact~lty, administrators, and medical personnel appointed by the 
President. In most cases, inform£ltion on the Clearance Form assuring that research procedt~res 
ha,.•e addressed each kuman protection reqt~irement will be sufficient for tke IRB to approYe the 
study. In some eases of incomplete consideration of the requirements or of greater apparent risk 
to tke ~mbjects, the IRB will meet to formally consider the proposal and may ask fur changes or 
clarifie(ltion.) 
In reviewing research. the HSRC will give careful consideration to the following: (a) risks 
to subjects and procedures for minimizing such risks: (b) anticipated benefits to the subjects and 
others: (c) importance of the knowledge that may be reasonably expected to result from the 
research; (d) methods by which subjects will be recruited and compensated; (e) consent 
processes to be employed; and (f) procedures for providing post-study information and, where 
necessary, debriefmg subjects regarding deception. 
Following its review, the HSRC may recommend one of the following: (a) approval of the 
research protocol; (b) approval pending modification; or (c) disapproval. The results of the 
HSRC review shall be communicated in writing to the investigator and the appropriate 
institutional officials. Research that has been approved by the HSRC is subject to continuing 
review on at least an annual basis. Furthermore, investigators with approved research protocols 
shall notify the HSRC upon (a) the occurrence of unexpected risk or harm to study participants: 
(b) modifications in study procedures: and (c) termination of the research project. 
(The ProtectioR of Human Subiects Clearaace Fonn is a summary of the reqHiremeBts of 
procedllfes that protect the personal rights and '+veil being of human subjects participating in 
research. projects. The requiremeats are fully described in the .'f?ederai Register ofJHBe 3. 1989 
(Vul. 51. No. 106. pp. 20204 20217). Researchers Hsing human subjects should desigR 
procedares that address each. requiremern, indicate oR the Clearaeee Form how the reqt:t:iremeRt 
has beeR met. malEe a duplicate of the rorfl'l; sigR both copies. arui submit them to the Office of 
Gradoote Srudies aRd Research. ReseaFehers should alse append a tJrief deseriptieu ef the 
stHd"{• the pmpesed informed eensent deeuments auy questionnaires te he utiiH:ed, and the 
ffipesed detJriefine statement. Research should not being uAtil approval has been received 
from the Office ofGradoote Studies and Research. This means that eoesideratioR ofhuman 
subjects protection procedures and submission of the Clearance Fonn must be completed well in 
ad¥aRce ofth.e date oR which the research is to begin.) 
(Institutioool Re•lie·.v Board appro•rals. fa·rorable actions and reoommeRdations are subject 
to review and disapproval or further restriotioAs by the Presidern or the Provost. \VheR there is a 
requiremeRt of receipt of fuRds for the research aeti¥ity, IRB disapprovals restrietioBS;-&r 
eoaditions cannot be rescinded or removed mtoept b}' aetioes ofthe IRB.) 
HSRC-approved research may be subject to review and disapproval or further restrictions 
by the President or Provost for institutional reasons; however. HSRC disapprovals. restrictions. 
or conditions cannot be rescinded or removed except by action of the HSRC. 
JnfeFmeEI Ceasent Preeetiures 
(Obtaiaiag the infilfmed consent of each subject or of each subject s representati'.•e is 
central to the ethical treatment of human subjects. The study should be described to the subject 
in sufficient detail to enable each sabject to decide whether they wish to participate or not. The 
Clearance Form asks researchers to describe their informed consent procedures. The procedures 
should include making lcnovm to the subject:) 
• (A description of procedures the subject will be asked to carry out; 
• A description of possible risks and discomforts; 
• A description of possible benefits; 
• A description when appropriate. ofpossible alternative procedures; 
• A description of the extent to which data will be confidential; 
• A description of compensation. and medical care available in swdies involving risks to 
the subject s well being; 
• Instructions for coatacting appropriate people (e.g .. the researcher. a medical doctor or a 
mental health worker). in the event of questions or personal problems related to the 
research; 
• A statement that participatioa is voluatary and that the subject has the right to discoatinue 
participat ion at any time without peaalty.) 
· (Researchers should present t&is i:nfoffilfltioa in writiag. The suQ;iect should sign an 
assurance that the infOrmation has been presented and understood. Researchers should 
understand that a subject gh•es up no legal rights through this procedure ood that a minor' s 
informed consent must also be agreed to by a parent or guardiaa) 
Appeal ofHSRC Decisions. Researchers whose applications have been disapproved by the 
HSRC shall be notified in writing of: (a) the reasons for disapproval; (b) recommendations for 
modifications in study procedures where appropriate; and (c) the investigator's right to appeal the 
decision to the HSRC. Specific procedures for appeal ofHSRC decisions shall be published in 
the CWU Human Subjects Policy and Procedures Manual. The Human Subjects Policy and 
Procedures Manual is avai lable online (www.<.:\ u.euu): copies may also be obtained from the 
Office of the Associate Vice President for Graduate Studies. Research. and Faculty. 
Oversight of the Human Subjects Research Policy. The IISRC shall have general oversight 
responsibility for the University policy and procedures for the protection of human research 
subjects. The HSRC shall consider policy changes that may be required to comply with Federal 
regulations. to ensure fairness to investigators. or to protect more adequately the rights and 
welfare of human subjects in research. When appropriate. such policy changes will be 
recommended by the HSRC to the University President. 

Roll Call 2000-01 
Faculty Senate Meeting: October 4, 2000 
~ADAMSON Karen HOLTRETER Robert 
~ ALSOSZATAI-PETHEO John FUENTES Agustin 
~. BAXTER Louise VACANT 
;::::::;-'" )3EAGHAN Jim VACANT 
\Z" BEATH Linda BOWMAN Andrea 
~BRAUNSTEIN Michael PALMQUIST Bruce 
CANNCASCIATO Daniel JORGENSON Jan 
v--: CAPLES Minerva DONAHOE Susan 
v OCHEBA Don GHOSH Koushik 
Jim HECKART Beverly 
Toni ABDALLA Laila 
ACQUISTO Leo NETHERY Vince 
Lisa MELBOURNE Tim 
ENGLUND Timothy LIN C.T. 
~EUBANKS James STAHELSKI Anthony 
,.,..GRAY Loretta VACANT 
\?' GUNN Gerald FAIRBURN Wayne 
/ HOLDEN Lad VACANT 
HUBBARD Brenda HAWKINS James 
James ALWIN John 
Kirk DUGAN Jack 
Josh 
Martha ARRINGTON Jane 
Keith BACH Glen 
Chenyang HOOD Webster 
Luetta WOODCOCK Don 
--N Jos VACANT 
'Z'J OLIVERO Michael REASONS Charles 
PITTOCK Be a 1;/ BACKLUND Phil 
~POLISHOOK Mark GAUSE Tom 
ICHMOND Lynn BRADLEY James 
ROBERTS Connie LOCHRIE Mary 
~ROBERTS Scott VACANT 
~SCHAEFER Todd WIRTH Rex 
~ SCHWING James GELLENBECK Ed 
SPENCER Andrew SNEDEKER Jefferey 
~AULT Alberta BUTTERFIELD Carol 
AMS Wendy PENICK Jeff 
TT Marla VACANT 
